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Whistle-blowing and Relevant Legal Issues
HU Yulang
(Fujian Agriculture and Forestry University s Fuzhou 350002, China)

Abstract: Whistle-blowing is a lawful act of social significance,but is faced with moral interrogation for violating workplace duty
to loyalty and the danger of being retaliated by the employer. Whistle-blowing should abide by the principle of public interest,
the principle of fully resorting to internal procedures and the principle of reasonable belief and preliminary evidence, while avoi-
ding rights abuse. Legislative measures should be taken to protect the whistle-blowers and offer timely and adequate relief when
they are retaliated by the employer.

Key words: whistle-blowing;duty to loyalty;legal principle; protective measures



