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A Study of the Competency Model of Project Manager of Professional Exhibitions

CAI Libin, CHEN ]Jinjian
(College o f Management ,Ocean University of China ,Qingdao,Shandong 266100, China)
Abstract: At present, China’s MICE industry is developing rapidly. However, the lack of professional exhibition talents has become
a bottleneck, constricting its development. This paper,on the basis of questionnaires about project manager of the MICE industry,
uses SPSS19. 0 Statistics software to perform principal component analysis on related data,and calculates the loading of component
of competencies. Project manager of the MICE industry are required to enhance their abilities in aspects such as technical expertise,
organizational management, personal traits and marketing public relations; while the enterprises can find suitable staff from this
competency model.

Key words: MICE industry; project manager of MICE industry; competency model; competency elements

Causes and Treatment of the Systemic Financial Crises:
Experience and Enlightenment since the 1990s
MENG Kexue, WEN Demei

(College of Economics and Management , Shandong University of Science and Technology ,Qingdao,

Shandong 266590, China; Zhongnan University of Economics and Law s Wuhan 430074, China)
Abstract: This paper is to analyze the causes and treatment of systemic financial crises since the 1990s. The systemic financial crises
stemmed from the impact of new liberalism and its policy, the inadequacy of the international monetary system,and the lack of in-
ternational coordination mechanism against the background of financial globalization. Macroeconomic imbalance due to excessive de-
pendency on external factors,irrational economic prosperity and real estate bubbles, financial excesses under lax financial supervi-
sion are the key common factors of the crises. Handling the crises requires an overall consideration of their causes, the macroeco-
nomic conditions, safety of the financial system,and the risk transmission of the financial system, etc. Liquidity management is the
most urgent upon the outbreak of a crisis.

Key words: systemic financial crisis; new liberalism ideological trend; market confidence; the financial system liquidity
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