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Establishment and Application of Multiplex Talents Training Mode of Public Management
QIN Zhengwei
(School of politics and public administration , Liaocheng University ,Liaocheng 252059, China)

Abstract: Because of the influence of traditional factors, the present situation of public administration training of professional tal-
ents is pessimistic, the specific manifestations of which are: the training objectives and teaching targets are relative lagged;the
professional characteristics are not obvious;the teaching content and course system is relatively simple;the structure of knowl-
edge is unreasonable;the teaching method and the teaching platform is relatively monotonous; practical ability is not ideal; the
teaching staff and the structure of teachers lack professional guidance;the professional guidance is not gelivable. Therefore, it
should be solved by constructing and developing diversified talent modes,implementing diversified training objectives and teach-
ing objectives, diversified teaching content and course systems, diversified teaching methods and teaching platforms, diversified
teaching evaluation and assessment methods., diversified teachers and teacher resources, diversified employment patterns and
graduation orientations.

Key words: public management; diverse talents; training mode

(REHEHE)



