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Impact of Managerial Myopia on the Development of New

Quality Productive Forces in Enterprises

LUO Wenbing, HE Zhouxia, DENG Mingjun

(School of Business , Hunan University of Science and Technology, Xiangtan 411201, China)

Abstract: In the process of cultivating new-type enterprises and developing new quality productive forces, managers
play an important role. Based on panel data of Shanghai and Shenzhen A-share listed companies from 2011 to 2022,
this study empirically examines the impact of managerial myopia on the development of new quality productive
forces in enterprises. The findings reveal that managerial myopia significantly inhibits the development of new
quality productive forces. Mechanism analysis reveals that disruptive innovation, recognition of patient capital, and
labor allocation efficiency play an intermediary role in the process where managerial myopia inhibits the development
of new quality productive forces in enterprises. Further analysis demonstrates that the inhibitory effect of managerial
myopia is more pronounced in state-owned enterprises and high-tech firms. Therefore, it is suggested that
enterprises should strengthen their long-term strategic orientation, and enhance their resilience of factor allocation to
stimulate the development momentum of new quality productive forces.

Key words: managerial myopia; new quality productive forces in enterprises; disruptive innovation; patient capital;

labor allocation efficiency
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