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The Impacts of Heterogeneous Board Faultlines on Corporate Leverage Manipulation

MA Hong, LIU Xinyi

(School of Economics and Management s Shandong University of Science and Technology s Qingdao China , 266590)

Abstract: As the central decision-making and control body of a corporation, the board of directors plays a pivotal
role in influencing corporate leverage manipulation, with board faultlines reflecting its overarching characteristics.
This study empirically examines the differential impacts of heterogeneous board faultlines on corporate leverage
manipulation using a sample of A-share non-financial listed firms from 2009 to 2022 in China. The findings reveal
that task-related faultlines enhance internal control quality and alleviate financing constraints, thereby curbing
leverage manipulation. Conversely, bio-demographic faultlines weaken internal control quality and exacerbate
financing constraints, thereby promoting such manipulative practices. Further analysis explores how these impacts
vary across contexts such as ownership nature, legal environments, and analyst coverage. The conclusions deepen
the understanding of heterogeneous board faultlines as a holistic governance attribute and provide practical guidance
and internal governance insights for curbing leverage manipulation in listed firms.

Key words: task-related faultlines; bio-demographic faultlines; leverage manipulation; internal control; financing

constraints
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Beyond the “Orientalist Trap” in Constructing Independent Knowledge System :
A Critique of the “Said Paradox”

ZONG Yixiang, LIU Yixuan

(School of Journalism and Communication s Nanjing University s Nanjing 210023, China)

Abstract: Edward Waefie Said, the founder of post-colonial theory, examines how Western media employ “Orientalist”
discourse to construct the Middle Eastern as the “Other,” thereby revealing how the West continuously reinforces its
cultural hegemony and political-economic control through a dominant knowledge system. Said’s innovative path of re-
sisting Western intellectual hegemony offers a distinctive Middle Eastern perspective for constructing China’s own inde-
pendent knowledge system. However, it’s crucial to remain vigilant against the multiculturalist trap underlying Said’
s framework, as cultural relativism often functions in complicity with the mainstream neoliberal knowledge system of
the West. Only by steadfastly adhering to the adaptation of Marxism to the Chinese context and the needs of the times
can we avoid falling into the “Said Paradox” identified by Said, and thereby construct a genuinely universal independent
knowledge system for China in the new era.

Key words: “Orientalist Trap”; “Said Paradox”; multi-culturalism; neoliberalism; independent knowledge system for China
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